Hopeful Transitions Career Pathway Planning

SAMPLE Action Plan Template
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To ensure that each learner grade 6-12 is actively engaged in planning for
their post-secondary life

g;Nouveau

Brunswick

Once the school has completed the staff pre-assessment of the eight New Brunswick Hopeful Transitions Benchmarks Assessment, the Transition
Coach will analyze and share the data with the Core Leadership Team. The school will develop a goal(s) and corresponding action plan based on the
results of the benchmark pre-assessment. The template below is intended to support collaboration in moving forward on specific innovations and
actions to support measurable improvement on the targeted goal(s). It is suggested that this template be used for each targeted benchmark, goal, and
associated indicator of progress. Schools should feel free to adapt the template to meet their unique context and needs.
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Adapted from the CMEC Reference Framework for Successful Student Transition Benchmarks




