Chapter 5

THE ROLE OF THE SCHOOL COUNSELLOR
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pathway transition planning and decision-
making supports for each learner via a tiered
approach and a support, advocacy, intervention,
and leadership (SAIL) model.
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https://hopefultransitions.nbed.ca/
https://www2.gnb.ca/content/dam/gnb/Departments/ed/pdf/K12/policies-politiques/e/322A.pdf

DO
What do | need to do?
What is my responsibility?

ASSESS
How will I know all learners and school staff are

actively engaged in career pathway transition
planning?

Do any of our learners and staff require additional
support?

CONSIDER
What will enhance what I'm doing?

What else do | need to think about?

ASSESS CONSIDER

The School Counsellor is a key influencer in the school community, and your support of
Hopeful Transitions pathway planning will be critical to the success and impact this work
will have. As a person with responsibility for the Personal Wellness curriculum, you will
highlight the direct connection between hopeful career transition planning and improved
mental health. The service you provide encourages you to move freely up and down the
transition planning pyramid of interventions depending on each learner’s unique needs.
The “SAIL" model within the School Counselling Framework describes your work as you
support (S), advocate (A), intervene (1), and lead (L) through the fields of practice of mental
health, social emotional learning, academic learning, and Career Connected Learning.

Indigenous Principles of Learning

“Learning is holistic, reflexive, reflective, experiential, and relational (focused
on connectedness, on a reciprocal relationship, and on a sense of place).”
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https://curriculum.nbed.ca/learning-areas/high-school-block/wellness-and-physical-education/personal-wellness-9/
https://schoolcounselling.nbed.nb.ca/
https://schoolcounselling.nbed.nb.ca/careerconnectedlearning.html

School

Counsellor

For this Guide, we will focus on your role as you support Hopeful Transitions for every learner.
The table below outlines some examples of how you can Do, Assess, and Consider Hopeful
Transitions within your role.

DO

Champion the work of Hopeful Transitions pathway planning, the website
tool and Career Connected Learning as a mental health intervention.

Model and promote the use of the website tool with staff to support their
professional learning.

Work with the District Lead and Experiential Learning Coordinators to enable
experiential learning opportunities for learners.

Collaborate on a plan to ensure every learner is included in intentional and
ongoing conversations about career planning, hopes, and aspirations.

Promote awareness and access to information for school staff, learners, and
families about post-secondary pathways, opportunities, and requirements.

Collaborate on a school-based plan for every learner to have a Career Life
Plan digital portfolio.

Provide support and instructional leadership to classes around Career
Connected Learning and students’ creation of Career Life Plan digital
portfolios in myBlueprint.

Promote the use of myBlueprint for planning for course selection.

Check in with Grade 12 students to discuss their Career Life Plan (student-led
conferencing) and their post-secondary life plans.

Share career and transition information/resources with families and/or post
on school website (e.g., how to create a myBlueprint family account).

Participate in Transition Teams for students requiring individualized
transition planning interventions.

Offer individual career counselling.

Reach out to community, post-secondary, and other organizations to offer
support to learners.

Offer interventions based on the school’s Hopeful Transitions goal (e.g., small
group instruction, targeted experiential learning opportunities, mentoring).

ASSESS CONSIDER



https://www2.gnb.ca/content/gnb/en/departments/education/k12/content/career-connected-learning.html
https://www2.gnb.ca/content/gnb/en/departments/education/k12/content/career-connected-learning.html
https://hopefultransitions.nbed.ca/career-life-plan/
https://hopefultransitions.nbed.ca/career-life-plan/
https://www.youtube.com/watch?v=3oP-VCwgbL4

CONSIDER

ASSESS

Support professional learning opportunities that reinforce the connection
between transition planning, mental health, and social emotional learning.

Consider hosting a Career and Transition event for the school.
Research ways to support myBlueprint for students with complex needs.

Find ways to communicate and link the development of the global
competencies and social emotional learning for transition to post-secondary
life.

Work with school staff to engage in Take Our Kids to Work events and
activities each November.

Get to know the students you work with and have intentional career
conversations. They can take as little as one minute.

Prioritize personalized and dedicated career connected support for
newcomers arriving in Grades 10-12 who haven't participated in Personal
Wellness 9.

Track which learners might be needing additional supports or interventions
to achieve their hopeful transition.

Track completion of the Career Life Plan tasks in myBlueprint.
Create a plan to monitor each learner’s Career Life Plan.

ASSESS CONSIDER




' A" Reflective Questions:

. Who are the learners in our school who may not be receiving equitable support in career
pathway transition planning, and how can | support them?

. How can Il include families in career pathway transition planning? Why is this important?

. How can we become more culturally competent in supporting career pathway transition
planning for each learner?

. How can | communicate the connections to positive mental health and Hopeful Transitions?

5. How can | encourage educators to engage in career conversations with their learners?

'

Amin is a 15-year-old recent newcomer from Syria who has recently been referred to
the School Counsellor for support in career pathway transition planning. Amin has
been struggling in his classes and isolating himself. Amin’s Personal Wellness educator
has been struggling to support Amin in engaging with the Career Connected Learning
outcomes. In meeting with the School Counsellor, Amin shared his dreams of attending
university to study engineering but has admitted to feeling pressure to provide for his
family financially and has indicated having no hope for a prosperous future.
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https://hopefultransitions.nbed.ca/
https://hopefultransitions.nbed.ca/



