
Visual System Map: How CLP Is Supported in Schools
This visual map describes how leadership, tools, and partnerships work together to support
strong Career Life Plan (CLP) implementation, as outlined in the Career Life Plan Companion
Document.

At the Centre: Administrator Leadership

Administrators sit at the centre of the system. Their role is to: 

Set vision and expectations for CLP 
Align structures, schedules, and priorities 
Coordinate tools, people, and partnerships 
Monitor access, progress, and graduation compliance

Leadership does not mean delivering CLP instruction. It means creating the conditions that
allow CLP to function as a coherent, equitable system.

Core Tools (Enable Consistency)

These tools provide shared structure and common language across the school.

myBlueprint (Digital Portfolio Platform) - Ongoing documentation of Exploring,
Experiencing, and Thinking evidence - Reflection on interests, strengths, pathways, and goals
- Source of tracking and review for CLP progress

Online & Blended CLP Learning Resources - Flexible delivery models (online courses,
blended activities) - Support access for diverse learners and schedules - Ensure consistency
across cohorts

Companion Document & Planning Guides - Clarifies intent, expectations, and minimum
requirements - Supports alignment and shared understanding - Anchors leadership and
implementation decisions

Shared School Resources - Common templates, reflection prompts, and planning tools -
Reduce duplication and support coherence across grades and subjects
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Learning Contexts (Where CLP Happens)

CLP learning is embedded across the school, not confined to one course or event.

Cross-curricular classroom learning
Homeroom or advisory structures
Experiential and event-based learning
Independent and blended learning opportunities

Administrators ensure these contexts are intentional, connected, and inclusive.

Partnerships (Expand Opportunity)

Partnerships extend CLP learning beyond the school and support hopeful transitions.

Career Transition Coaches - Planning and coordination support - Connections to experiential
learning and pathways

Community Agencies & Service Providers - Career awareness and wraparound supports -
Assistance for learners facing barriers

Post-Secondary Institutions - Pathway awareness, tours, and transition planning - Clear
information on programs and requirements

Employers & Industry Partners - Career talks, panels, and workplace exposure - Insight into
skills, pathways, and labour market realities

Accountability & Feedback Loop

Information flows back to leadership through: - Portfolio review and progress monitoring -
Regular check-ins tied to reporting periods - Graduation requirement verification
This feedback allows administrators to adjust structures, supports, and partnerships
proactively.



CLP Tools & Partnerships

The Career Life Plan is a graduation requirement and a developmental process. Strong
implementation depends on coordinated leadership, shared tools, and purposeful
partnerships.

What Schools Are Using

Digital Tools - myBlueprint for portfolio development and documentation - Online or
blended CLP learning resources

Guidance & Planning Supports - Career Life Plan Companion Document - School-based
planning guides and shared resources

Human & Community Supports - Career Transition Coaches - Community agencies and
service providers - Post-secondary institutions - Employers and industry partners

Administrators Responsibilities

IAdministrators support effective CLP implementation by: - Communicating a clear vision for
CLP as a school-wide priority - Ensuring regular, equitable access to CLP learning -
Coordinating tools and resources across grades and subjects - Supporting partnerships that
expand opportunity - Monitoring progress early to support graduation readiness

Purpose

Leadership Check Questions

Are CLP tools used consistently across the school?
Do students understand how different learning experiences connect to their CLP?
Are partnerships coordinated and aligned to learning goals?
Does tracking support early intervention rather than last-minute compliance?

Key Leadership Insight

Strong Career Life Plan implementation is not created by a single program or course. It
emerges when leadership intentionally aligns tools, partnerships, and structures around a
shared vision for student success and hopeful transitions beyond graduation.


